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BISsi-a ax0 FUNCTY 85
Hission

The Junior fficer Trainiwg Division is responsible for develoning
and directing & comprebensive program for the selection sand coreer eIt~
tion of new junior officer personmel of exceptiosral gualifications to
meat curreant ~:nd lopg range reguirements of CIi for professioaslly traived
personnel.

Functions

“he Jumior TTicer Ireinimg Division is respossitle For the following:

1. Idextifying, in colleboration with varlous bdgeney officlzls, ree
guiremenis Tor Jurior officer perscunuel,

2, Asuessing, svaluating e#nd selecting versoncel, lp copjusctlcon
with the rersonrel .ffice, and rrranglng for their estranee inio the Juslor
wEfieer Training Frogram,

3. Developing, nresoridiwg, and superrvising mrograns eunbindi,, trelne
ing and duty assiguments for the purpdse of Incressi.g the professi.cal
gompetence and furtheriz; the asreer Prevaration of jJumior offleer sersconel,

b, Correlating asseszments snd eveluntions of the parformance of
Junior fficer persoznel im training and on-fuly sasigsments ir ordsr o
preseribe approprinte modificntions of theiy individual esreer prevaration
PYoLTARS .

5. iecomendlirg, in collaboration with the Pertomnel Hlice pid ape
propriate Agencgy officials, the nlacement of Junior officer pereompel in
peruansnt duly sstigoments within CIA,

5. irrenging for entry imto the Armad Poreess of selected jJusior
of?icers, withoui prior militery searvice, for t(rrinieg oot epecifie” zotive
duty, and upon their return t¢ +IA, veezeriting » wroprsm Tor the cosmtleticn
of their career nreparation,

I1. CUSEEWE #ub 5 PR ED FHOGRARS oF THE JUT 0 FFICAR TRATLlse DIVILG B

Currently, the Chief, Junior fficer Iralaing Tivision ia Jeveloping
salection standards bmsed on requirements of the various overt sad covert
iffices of the fgsney for Junler offigers; erranging deteiled luterowl
training progrems and & varlety of Hesdquariers sssigmments for selecied
Junior officers; mnd mainteining advisory relationshiss with such peréomnel
for the purpese of nericdically reviewing the tralnlng srd desk sssigaments
in lighi of fullress of carecr yrogram for each offlcer, The initial
tpaining assigoment, for both overt zad covert candidates, is a silx weik
msie intellipence tralclng wrggrem conducted Ty the Intalligerce © hnal,
Subsegueort to the basic treinimg, covert selectoes stiend the persii.vs
Course of Treining (Special) sad are givesn several hesdquariers agsigsents
iz the covert offices, _wvert erployees are given seweral . gency assigne
mesnts of approvimpiely thres nonths durstion or an individusl btasis in
different types of activities, ‘uring these assigmments, the Chief, Junior
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Weiger Yraining Division msintsics n eonstant and slose Tolloweup oo
sach jupior officer for the purpose of raviewlng his irzining and work
assigpmente and fursishing sdvige and sssistance as required,

itk respect to training of the covert category of jJuplor officers,
the Chief, J01D, in order to kesd outslie contact in this eonmsciion to
a minimum, mminteins close lizis~n with the Depariment of tate mnc the
Toreigrn service Insiitute, for specific ypes af arss ard longusge Lrelialilga

Shere 18 also curreat expheaie on the milliary iraining sspects of
the programs assigned to the Tiwinton B8 & means of dromdening the general
perspective of the career intelligence officers, &t the prasent tise,
all volunteers (program provides for 50 volunieers each year, ob & three
year evcle) who eator one of the militery services sre intervieved and
asseused with recpect to specific military or pavel interesis; conkidert-
tiong ere made 8% to the relaticnship of mllitery pesisznments o fuilure
ager.cy aseigomenis and the trdividusl's career program, Liaison is maine
teained with officinle of the military tervices in order o advise thes & @
to appropriste militery training and mssigrvents that would further the
CIA eareer service program for these jJurior officers. +leo involved is
the problem of maintaining agemy conlnotls with such personnel alter Liwy
have entersd the servies, Atterpts ape Lsing made to kesp advised rs Lo
the types of treising given and the rate ard ind of advencement of ench
individual earser officer ones he hes entered upon & ailitary tour of cuby,
Considerable versanal limison i® malintainsd wiih these intelligenes officers
By the Hilitary Uroining Mficer {Cclonel) who alao, &8 necessary to insure
contimaity of releted military intelligence treining for each officor,
esonduects corrvespordence with these fogmer sgency emnloyses in arder o
sacure sporopriste fleld cemments on the adequaey of the traieincg completsc
by eaen, ete, He thus is slle To Zevelop aod present to the tralcing
offieials of the varicus #ilitmry Services sug, estions and recommenduiicne
on spscific problems, such as {afecuscies of varlous trelning faelilities
and braining coursee, ete,, which may have & detrimental effasct on the oroad
tralning programs Jdesigred Ty the CIA for Jumlor {atelligence officers,

.a & long rarge basis, ihe Chief, Jumior Wiieny Tenining TVivisdon
indicated thet ithe major smphesis of the Division woulé prebably eoniime
to be directed toward securing, trairing: and ultisately Turnishing welie
trained jJuniocr iatelligence officers to the varicus operating offices,
Insically, the personrel recrufted Tor this type of treiring will remsin
in 8 "pool” status but the emphasis of the program,in effect, will e fo
gusrantes to the Agency e rairly constant source of junior latelligesce
officers, weli-trained in the findamsertals of intelligeces operativns, to
£411 positions immedietely, rather than heving long waiting periods wiile
positions remain open due to se murity clearsnces after personrel reerultment,

ilong these lines, the Divislen ‘hlef hes establiished contmcts with
a pumber of University orofessprs, demns of schesls, and officiala of
research ivstitutions who heve been Wriefed s Lo Agescy reguireaents.
¥hile talz phase of the Junior 'fflcer Traislpg ~rogrem is uadertaien
jolatly with the feraonael fflce, the Tirector of Training holds neriodic
conferencos, ussisted b the Chief, Junlor Mflcer Praining Tivision, &
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which time new and/or revised sguncy rejulrements ape outlined Tor the
representatives to the varicus ¢-ollegzes »nf universities, It iz the sswur p=
tion that Yy workirg slosely with professionsl schoals, 14 will Ye =unbled
to secore and mintain a hizhly selectsd group of Junldy officers fur trulne
fog ard sventusl assigmwert to Ltelligence offiecer ~ositione withir the
Agency. '

L TRLAET Y V-

11T, ERaguisd
& t . 5

Tedning *Ficer{ hief, Junior fficer Traindug Uiv.:
'8 -1710-16

The “hie”, Junlor fficer “ralnipy dvisine is respepzivle for the
development ani direeticn of & € mpredensive vrogres setadblished to Llosure

Jualor Intelligwuce  Fficers in vreparsilor Tor & omresr fn Intelliisence
ackivities of the (entral Intelllgetce Ageper, This vowition, ‘ue io the
sabure of the ‘ivigica's rrogeegs, st bave sactimidos Ilatson with ton
level zansgement 2:d opersting ¢ iclsls 3f ithe Agerrey, Tepartiment LER A
saé otber Tederal agescles, ss well ns cuntrots (lappely throush ‘he mill
Sraindzg Lisdson Fficer” wiih wmilitsry »ersonael retponsid¥le for training
prograes within the Tepnrisent o7 [efepss, cther continulng ooalmess are

with cepdidates for Ageacy ~s=plement, remreserisiives of the Tsraornel Wiies,
supervisory persconrel af varicus other traluirg nrogrems Yo the Office of
iraindig, €9, ecisions apnd Cowlimerts made by the "hief, Junlar #iicer
esining Clvision heve oconraldera’ls algnificearce on the careere of individunl
Juntop officers, esseclally singe he recommends aporoval to the irecter

of Yyaiming of the selection of :he more mrygepitionally cuslified rersonnal

apd srrarges Agency tradning assigrments end termarary futy assignments so

that they best rowd oul the nreTessiopsl begkgrounds of these Juslcr «f7loses
in iight of wromd career progromalig,

it 18 reconaended that the positiosn of Chief, Junlar ffiser lwsining
vavision be me-aflfirsed 1n grade 5515 fue i the level, socone and sariedy
of coztscts, asd cormitaerts sads which hmve a Alrect {rmact an the seleotlsy
and tralzing of n reserve ourps f ercentlorally welleguslified junior
offiecers for Lgeney intelligesnce sasigrmonte,

fosition 5

Traintng ficer
8. =1710m8

inis position i¢ establiad:d st & gerernl sesistant to the Chier,
Junlor fficer Traindng Tivisiop, with regpociitility for performip = Zairdy
wids varisty of prefessicral tass rveleted in the progras resvorsibiiities
of the I'ivisicn “hief aréd the Tp-ining Lisison ficer (Millitary), 7he
positica 15 respon:ille lor sorgaving eonlicmct files of wroapective - oulor
intelligerce officers; rocommending thelr scoeptirce or rejeetiony na masligned,
apsisting the “ivieilcr “hief ir -lzanim. apdfer srrargirg for svecific
traicdig srograms ud desk assigroents to best TiU ihe reeds of dndlvicunl
Jurdor officers; asd sreparing prellodpery “Arafis of elerdards for selsoilon,
based on a review of the vemuire-esnts provesed Ty ithe verisse of"less o (he

b
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Agency. The positlor slao is resvorsiltle for condncting annlysed of verions
typee of positioms, iz erder to racertain the availability of different

types of positiors, as well =8 $he weriis of such positions in terms of
the caresr progrome as l=id out for the tunior intelligense offiecers

The yposition is currently yscart, Fowever, the Nivisfon Thief, indirsted
thet the porition vould fumction somewvhet indepecdently with rempents =»
the screening of apnlicsnt Tiles, the evelonlng of standards (subject,
of course, te review snd nporovel YW the Dirsctor of Tepining), the nuditing
of desk aseignments to determine feneihility of junior officer ssai nwris,
ete., 1l recommendntions would he subject to rsther close supervision
for the first yeur after incughency in ~rder to assure 8 orifomm developrent
of training progromg sod nssigreents,

In view of Lhe sbove, it &8 recommerded that the wosition be srproved
as Sraining (ffioer, 63-1710-9, subleat to review one year sfter ~ inrumbencry.

Zearetrry (S tenoprnnhy’
1S =318-E

Che Jecretery to the Chisf, Junigr "fficer Training Pivisicn, cerves
a8 principel clerical assistant to ths “ivisien "hief and to the Trninlig
Linison Offieer (Milttary), and irterwittertly serves as secretary o the
Chief, Haragement iraining Divieion, Uhe wosition inclndes resnonaitiliity
for the performmnee of 21l typlesl seqretarisl tacks for the Divizisn Chief,
ireluding the taklng and itranseriding of dletation on all facete oF the
Juntor officer treininy Trogram egtadlishing nod walntainding civilian end
military training Tlles {includng 79 nnd Dept. of Tefense Sehonle” for
gelected junlor offlcers; prooaring cerresmondsacs on tymining and -elated
matiers for the review and sizsmwture of the Division Chief; compiliue and
organiwing informetion and pmlifiestions data requirad % Veparimsent of
Tefense SElsction Hoards for their warious schaols, eis, Tmged oo the
wariety of agsigned tasks nnd freedom from snpervision fron skove, 11 Ie
regommended that this posltion e cladaifled as Sgarataryil tenspray
($53=318«6, which is in aceard with the peneral sscretarisl grede matfern
for the ffies of Ipalaing,.
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